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Business Ethics
The way business behaves is government by moral principles known as business ethics Trevino et al., 2016). In any firm, the management team influences more on how the business behaves. From a different perspective, employees tent to copy that what their leaders do. As a result, the managers ought to be cautious concerning ethical matters. Ethics play an essential role in an organisation. Through observation of business ethics, there is a peaceful correlation between the managers and employees. Besides, there is fair competition and moral conduct within the business.
The management play critical role in shaping the value and ethics of an organisation. If managers uphold ethical conduct within a business, then all the employee can copy from them, and as a result, the whole organisation operates in an ethical manner (Weiss &Joseph, 2014). Also, the managers can encourage the other employees into practicing moral values; this can be done through motivating those that are involved in ethical conducts. 
Employee behaviour is maybe ethical as a by-product of the organisation's ethical climate. However, in some cases, ethical conduct of employees is not only as a result of the organisation's ethical environment but personal moral values. Some people uphold moral values according to the way they were brought up. Moral values such as honesty and integrity hibernate from the personal background but not necessarily due to the organisational set moral values.
[bookmark: _GoBack]Managers have a role in the creation and maintaining organisational integrity. A leader ought to lead by example if people have to follow them. Therefore, to create and sustain corporate integrity they have to act it first. They should, also, encourage and motivate employees into practicing honesty. Managers should also establish an environment of openness and sincerity within the organisation by ensuring that employees are not retaliated against making good faith reports.
In my profession, I have been to different organisations. In the last workplace, the manager used to an emphasis on integrity in work. Although employees seemed to comply and maintained integrity within the organisation, it was once reported that the manager was involved in taking some of the organisational products in-store and sold them illegally. This case changed many of the employee’s behaviour and loosed trust with him. Within a short time, some of the workers were caught stealing from the organisation; this was as a result of the failure of their manager.  
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